
Islamabad, the 21st June, 2023

*."'" No.F.Z3(12)12020-Legis.- The lollowing Act of Majlis-e-Shoora (l'arl.iament) received the

assentofthePresidentonthe20'l'Junc,2023 is hereby published for general information:-
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ACT No. xxxl oF 2023
lIn

Act

to prouid"e for the facili.ty of nratern.itg and pa.ternity leaue to the emplogees

of pu.btic and ltriuate establisLtm.ents uncler ad.ntinistratiue control of t'trc

Federal Gouern.ntent

WHEREAS, it is exPedient to

an d patern itY leave to the er

establishments uncler administrativ
and for the matters connected therewith and ancillary thereto;

It,is herebY enacted as follows:-

l.Shorttitle,aPPlicationandcommencement'-(1)ThisAct
shall be callecl the Maternity ancl Paternity Leave Act, 2023 '

(2) It shall appry to all public and private establishments under

admirristrative control of the Federal Government wherever they t\J|,^y t'"'

f
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It shall corne into force at once '

Definitions.- In this Act, unlcss there is anything repugnant

in the subject or context,-

(a)
,'child" for the purposes of this Act, means a child in the

womb of a pregnant employee or wife of the ma-le

ernployee ancl inclucles a stillborn;

,,employee" nteans any ,atttral person who has for pay,

wages or ot-her benefits, enterecl into, or works under, a

contract of service or apprenticeship on regular basis

without limit of periocl with an employer whether by way

of manual labour, clerical work or othet-wise and

whether the contract is expressed or implied, oral or in

writing

"establishment" means any ministry, division' attached

department, subordinate office, executive department'

public or private organi zatton, firm, corporation,

autonomous or semi-autonbmous body, body corporate'

(b)

(3)

2.

(.)



enterprise,Comp&flY,inclustry,factoryorsuchother,
officeorinstitution,bywhatevernamecalledfor,and
t.nder administrative control 0f the Federal Government;

(d)',employer.,tincludesFederalGovernmentorany
ministryordivisionordepartmentorofficeoftlre
Fed.eralGovernmentoranyboclyofpersonswhether
incorporated or not, any managing agent of an employer

andthelegalrepresentativesofadeceasedemployer
d where the services o[ a workman are temporarily

Ient or ret on hire to another person by the person with

whom the workman has into a contract of service or

apprenticeship and such other person having employed

a workman working for him; and

(e) ,,prescribed,, means prescribed by rules made under this

Act.

3.Righttomaternityleave.-(1)Maternityleavesndltinthe
prescribed manner be granted on full pay outside the leave account to a

female employee on her option to the extent of one hundred and eighty

days on first birth, one hundred. and twenty days on seconcl birth and

ninety crays on third. birth from the date of commencement thereof'

(2|suchmaternityleavemaynotbegrantedformorethan
three time in the entire service of the female empl0yee except when such

leave is granted within her leave accoLrnt due ancl admissible to her or as

an extra ordinary leave without pay'

4. Paternity leave.- (1) A male employee expecting his wife to

give birth to a child sharl, at his option, be g.rnt"d paternity leave on full

pay not exceeding thirty days outside his reave accoLrnt from the date of

its commencement'

(2|suchpaternityleavemaynotbegrantedformorethan
three times in the entire service of the male employee except when sucl-r

leave is granted within his reave ac.count due and aclmissible to him or as

an extra ordinary leave without pay 
,

S.offenceandpunishment.-Apersonwhocont-ravenesany
provision of this Act shall be creemed to have committed an offence

punishable with imprisonment of either description for a tertn which may
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exield to six months or a fine which may extend to one hundred
lhousand rupees or with both.

6. Act to override other laws.- The provisions of this Act shall
have effect notwithstandi.g anything contained in any other law for the

time being in force.

7. Power to make rules.- The Federal Government ffily, by

notification in the official Gazette, make rules to carry out the purposes
of this Act.

8. Removal of difficulty.- If any difticulty arise s in giving effect

to any provision of this Act, the Irederal Government may make such
order not inconsistent, with the provisiotrs of this Act as may be

necessary to remove the difficulty.
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