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A
Bill

further to omend the Protection ogainst Homssment ol Women ot the Wo*ploce Ac.,
2010 (tV of 2010)

WHEREAS, it is expedient further to amend The Protection against Harassment of
Women at the Workplace Act, 2010 (lV of 2010), for the purposes hereinafter
appearing.

It is hereby enacted as follows:-

1. Short tltle and Commencement.-(1) This Act may be called The P.otedion against
Harassment of Women at the Workplace (Amendment)Act, 2016.

l2l lt shall come into force at once.

2. A.nendm€nt of sectlon 2. Act lV of 2OlO.- h the P.otectlon Against Harassment of Women

at the Workplace Act 2010 (No. Vl of 2010), hereinaft€r referred to as the said Act, in section 2,-

(a) in sub-sectlon (f), afterlhe word "apprentice", the words " or a student", shall be

inserted;

(b) in sub-section (B), ln paragraph (iii), after the words "department", the words "
or an educationalrnstitution", shallbe inserted; and

(c) in sub-section (h), after the word "employmenf, the words "or study, as the
case may be", shallbe inserted.

3, Amendment;f s€ctlon 4. Act lv ot 2010.- ln the said Act, in section 4, in sub-section {4),-

(a) ln paratraph {l), after sub-paragraph (dl, the following new sub-paragraphs shall

be added, namelyi

"(e) In case a student of Bn institution ls proved to be tuilty of an offunce

under thls Act, cancellation of admission, cease to be a student in current
degree p.ogramme and ban on admisslon in allfuture protrammes;

(f) ln case of an employee including teachers or all other staff members

working on contract basis p,oved to be a gullty of any offence under this
Act, cancellation of contract alongwith penalty which may extend up to
one million rupees for pavment to the vlctlm of harassment."

(b) ln paragraph (ii), after sub-para8raph (e), the following new sutsparagraphs shall

be added, namely -

"(R Registration of tlR atainst a teacher or any staff member having been

proved tuilty under this Act under relevant provisions of Crlminal

Procedure Code relating to the offence alongwith initiation of
department at discipllnary proceedings against the accused employee,

teacher, any other person or a student."

4. Amendment of sectlon 11, Act lv of 2010.- ln the said Act, in sectlon 11 the followin8 new

5ub-section (4), shall be added, namely.-



"l4l Each publlc (,r prlvate or8anlzatlon ,n the country where even sin8le female

employee is workln8, shall submit quarterh repon to the Federal Ombudsman aSalnst

Harassment of Women at workplace containing cases of harassment, if any, alongwith

action taken a8ainst the accused persons. ln case of fallure of submission of repo.t on

quarterly basis, the responsible person of such employer shall be fined with an amount

which may extend upto rupees fifty thousand".

STATEMENT OF OBJECTS AND REASONS

The Protection againl,t Harassment ofWomen at the Workplace Act, 2010, was enforced
in the country for protecticn of workint female employees but a number of harassment
incidents have taken place in the educrtional institutions of the country. These incidents have

been reported in the press and electronic media but no proper.emedy is ayailable for redressal
in this re8ard.

2. Through this amendrnent, it has been proposed to expand definitions, and make the
punishments severe. Mo.eo,/er, the employer of all publlc and private organizations has been
made bound to submlt quarterly report for the cases of harassment and action taken against

the accused persons. Hoprlfully, these measures shall brin8 amazing results for a safer
environment for the female \A/o.kers.

3. The Bill aims to seek lhe above-mentioned obiective,
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